
WHAT IS MILITARY SPOUSE PREFERENCE?

Military Spouse Preference is a program which provides employment preference for spouses of members of the U.S. Armed Forces when applying for certain Department of Defense positions upon relocation of the active duty military member.


-
Military Spouse Preference does not override statutes and regulations 



dealing with nepotism and veteran's preference.  


-
Military Spouse Preference does not mean that positions are created or 



made available especially for spouses or that spouses have any special 



appointing authority or a guarantee that a job will be available.


-
Military Spouse Preference does not prohibit management from using 



other recruitment sources, such as reinstatement, change-to-lower grade, 



reassignment, etc.

HOW IS MILITARY SPOUSE PREFERENCE APPLIED TO CIVIL SERVICE POSITIONS IN ROTA, SPAIN?


-
Military Spouse Preference applies only when the spouse is found to be 



among the best qualified candidates for a position that is being advertised.  


-
Military Spouse Preference applies only to initial employment into a 



continuing position.  Preference ends once a spouse accepts or declines 



a continuing appropriated or non-appropriated fund position (including 



positions with MWR and NEX).  A continuing position is one that is 



expected to continue for at least 52 weeks or longer, regardless of work 



schedule (i.e., part-time, intermittent or flex).


-
A spouse may accept or decline a temporary position lasting less than 52



weeks without losing eligibility for Military Spouse Preference.  


-
If a spouse accepts a temporary position that is later extended beyond 52 



weeks, then preference will have been used.


-
Eligibility for preference does not extend to the spouse unless the marriage 



took place before the sponsor and the spouse relocated to the new duty 



station.  


-  
It may be exercised only one time for each sponsor's permanent change of 



station. 


-  
It does not apply when a military spouse has less than 6 months 



remaining on a tour. 


-
It does not apply when it would result in the displacement of a current



activity employee.  

FAMILY MEMBER STATUS FORM

PLEASE READ MILITARY SPOUSE PREFERENCE INFORMATION SHEET CAREFULLY,  THEN COMPLETE THIS FORM AND SUBMIT WITH YOUR APPLICATION FOR EMPLOYMENT.

Your answers to the following questions will be used to determine your eligibility for employment as a Family Member in Spain and eligibility for Military Spouse Preference.





MILITARY SPOUSE PREFERENCE


HOW IT APPLIES TO CIVIL SERVICE 


EMPLOYMENT OPPORTUNITIES IN ROTA, SPAIN





	


I certify that my responses on this form are true and correct to the best of my knowledge, and I understand that deliberate untruthful responses may result in a determination of ineligibility for employment at this station or in removal from employment.





___________________________________________			________________


Signature												Date





	TO BE COMPLETED BY ALL MILITARY SPOUSES:


	If this is a continuing position (non-temporary or temporary NTE 52 weeks or longer) you will lose your 	eligibility for Military Spouse Preference if you accept or decline an offer of employment into this position.





	If this is a temporary position (less than 52 weeks) and you are appointed, you will lose eligibility for


	Military Spouse Preference only if your appointment is extended beyond 52 weeks.





	1.	Date of marriage to sponsor:  ___________________


	2.	Date of sponsor's entry into the Rota area:  ____________________


	3.	Date of sponsor's scheduled rotation from the Rota area:  _____________________


	4.	Have you accepted or declined a position in Rota, Spain?  _______________________________


		(This includes civil service positions and non-appropriated positions with MWR or NEX, 


		regardless of work schedule, i.e. part-time, intermittent or flex.)





	5.	If yes, complete the following:  		


		Title of position:__________________________________	Location:  ___________________


		Was this a permanent position? 


		 _____ Yes


		 _____ No    If not a permanent position, was the appointment longer than 52 weeks?





	TO BE COMPLETED BY ALL APPLICANTS:


	Position for which applying:  _________________________		Vacancy Announcement #:  __________


	Applicant's Name:  _________________________________		SSN:  ___________________________


	Sponsor's Name:  __________________________________		Relationship:  _____________________


	Sponsor's Status:    Military _____               Civilian:  _____		Other: 	 _________________________


																(Please specify--e.g., contractor, VEOA, etc.)


	Sponsor's Command:  _______________________________		Work Phone:	  _____________________


	I understand that I am responsible for advising HRO of any changes in my address, telephone number, 


	family member status, rotation date of sponsor, employment status, availability for employment, or other 	job offers and that failure to do so may result in loss of consideration for employment.











